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'6943 12312006
Troy, City Of And Troy Uniformed
FirefightersAssn Local2
'
:MEMORANDUM OF
UNDERST ANDING BETWEEN
THE CITY OF TROY'
DEPARTMENT OF PUBLIC
SAFETY BUREAU OF FIRE
AND THE TROY UNIFORMED
FIREFIGHTERS' ASSOCIATION
As a result of contract negotiations, the parties agree as follows to be effective
1/1/2002 unless specified otherwise, to the following:
1. The salary schedules of all bargaining unit members will be increased as follows:
'
0% - 1/1/2002 (See Paragraph 2 below, Final Average Salary,
1/1/2002) ,
3% - 1/1/2003
3% - 1/1/2004
3% - 1/1/2005
3% - 1/1/2006
2. Amend Article XV, Part A, paragraph 3 to specify "Tier 1" employees.
Add new numbered paragraph to Article XV, Part A:
"In addition,
.
effective January 1, 2002, the City Willprovide to all Tier 2
employees without cost to any Tier 2 employee the one (1) year final average saiary
benefit as provided in Reti'rement and Social Security Law Section 443(f). The quid pro
quo for this benefit is the UFA's agreement to accept a zero percent (0%) salary increase
in the year 2002."
3. All certified paramedics will be entitled to receive paramedic premium pay in the
'amount of$2160.00. Article XXIV,. Section 13, will be amended,to add: "However,
effective January 1, 2002, any,member hired after July 1, 1996, shall J;'eceivepremium
pay as provided in Schedule "A"(l )(D) for being a certified paramedic available to
perform paramedic duties.
4. Safety staffing will be paid at the following hourly rates * :
Captain - EMT
Lieutenant - EMT
Top Grade Firefighter (5) - EMT
Firefighter (4) - EMT
Firefighter (3) - EMT
R E eEl VE I'jirefighter (2) - EMT,
~irefighter (1) - EMT
AUG23 2002
NYS PUBUC EMPLOYMENT
RELATIONS BOARD
$22.85
$21.28
$19,82 '
$18.46
$16.13
$14.96
$12.45
Starting Firefighter (0) - EMT $11.88
* These.hourlyrates are based on the 2001 annualsalaryschedulesplus $720.00EMT
premium divided by 2080. These rates will increase per the agreed upon 3% annual
increases to the salarycomponent of the formulafor 1/1/2003- 1/1/2006 as provided in
paragraph 1 above. The EMT component of the fo~ula ,willremain at $720.00. ~t is
further agreed that the minimum hourly safety staffing rate for firefighters already
employed as of October /'f' ,2001, shall be that ofa Top Grade Firefighter (5) -.EMT.
5. Effective October ~ 2001, salary schedules* for firefighters hired after 1/1/01
will be as follows:
STEPS
Starting Rate
1
2
3
4
5
MONTHS
0-6
7-15
16-30
31-45
46-60
After 60
SALARY
$24,000
$25,179
$30,391
$32,824
$37,678
$40,510
* These rates will be increased by the salary percentages agreed for 1/1/2003 - 1/1/2006
as provided in paragraph 1 above.
'
6. The dates referenced in the Safety Staffing Agreement (9/19/00 MOD) will be
revised and updated in accordance with the term of this.agreement. The parties may, by
agreement, revise other terms in accordance with the terms of this agreement.
7. The City and the Troy UFA will negotiate a drug and alcohol testing policy on or
before 1/1/2002. If such policy is not negotiated by 1/1/2002, each side reserves the right
to pursue the dispute resolution procedures in the Public Employment Relations Act,
including but not limited to declaring impasse and petitioning for interest arbitration. The
parties agree that there will be no objection to impasse or interest arbitration on the
ground of duty satisfaction, maintenance of the status quo or continuation of existing
terms and conditions of employment.
8.' Delete Section D of Article XV, Retirement Plan regarding the $25,000
retirement incentive.
9. Paragraph "22" of XXIII, Miscellaneous Provisions, is modified as follows:
"In consideration of concessions made by the Troy UFA to the City of Troy on
May 24/June 6, 1996, the City agreed that it would not, directly or indirectly, seek further
concessions, allowances, accommodations or "Give-Backs" ITomthe Association during
_ - the term of the contract, 1996-1999."
10. Change paragraph" 10" of Article XXIV, Paramedics, to state:
Members hired after July 1, 1996, will be required to obtain paramedic
certification within forty-five (45) months of their appoi~tment. They may not proceed to
Step 4 firefighter grade, notwithstanding period of service iri'the 'Bureau~until such
certification is obtained.
However, if paramedic training ext~nds beyond the duration of step ~level
because of unavailability, scheduling or delay in training, the member shall be
retroactively 'made whole at the fourth. (4th)step level upon his or her 'successful
completion of the paramedic course. Those members who do not certify as a paramedic
are not eligible for any promotional exams.
11. Paragraph 4 of Schedule "A" will be,deleted as obsolete.
12. Paragraph 5 of Schedule 'tA" shall be changed so it states:
There shall be no lay-offs of permanent employees. It peing the intent of the
parties that 'each and every member of the Troy Uniformed Firefighters Association
employedas of October ;' 'j", 2001 shallbe assured employmentthrough December 3'1,
2006 or until a successor collectivebargainingagreementis reached. Each member shall
be continued in employment in at least his or her present capacity without reduction or
diminution of benefits, regular schedule "A" wages, salary, premium pay and longevity.
13. p. 1 of contract - change years of contract to "January 1, 2002 to December 31,
2006" and Local No. "86": (See also p. 30, Sec. 12)
14. p. 21 - Typo - "skip" should be "slip".
15. p.33 - Article XXIV, amend Sec. 14 as follows:
This contract shall be subject to approval by the Troy Supervisory Board to the
extent required by the law.
16. The vacation benefits for the bargaining unit members hired before 1/1/2001 will
be adjusted as follows:
Tier I employees will continue to receive forty-nine (49) calendar days of
vacation at 301 months of service. All other employees hired before 1/1/2001 will receive
a maximum of forty-two (42) calendar days of vacation at the current and appropriate
step, i.e., at 241 months.
In addition to above all employees hired ~efore October If, 2001 may bank 49
calendar days, once they have 3a 1 months or more of se'rvice.
-17. Paragraph 18 of Article XXIII will be amended as follows:
-
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"Employees may elect to work'Kelly days to a maximum of eight (8) such days
during their tenure' with the department. However, the Chief shall permit each employee
to work up to four (4) additional Kelly days, if the employee, by working such additional
Kelly day, will fill a vacancy that otherwise would be filled with overtime."
18. p. 24 - Amend Article XVI, Para. 3, as follows:
Line 2 - Strike second complete sentence in its entirety.
Line 9 - Change "man" to "Lieutenant".
19. pp. 27-28 - Amend Article XXI as follows:
Article XXI (B). Sec. 1:
Line 5, change "Captain" to "officer"
Line 5, change "Engine" to "Apparatus"
Line 6, strike "(presently Engine No.5)
Article XXI CD).Sec. 1: Replace Section 1 with:
Vacancies that are filled on the Rescue Squad will be filled by qualified personnel
based on "on duty" platoon seniority. However, an employee may not use hislher
seniority for lateral or downgrade assignment if such move to a lateral or downgrade
assignment would cause additional movement of personnel.
Article XXI CD).Sec. 2: Replace Section 2 with:
When the officer on the Squad is off or detailed, the senior Squad qualified
Lieutenant on the platoon may bid the vacancy, and if no Lieutenant is available, the
.
senior Squad qualified firefighter on the platoon may bid the vacancy. Only Squad
qualified personnel shall fill in on the Squad. However, an employee may not use his/her
seniority for lateral or downgrade assignment if such move to lateral or downgrade
assignment would cause additional movement of personnel.
20. The City will adopt a workers' compensation policy to cover all employees in the
bargaining unit as soon as reasonably practicable but not later than 1/1/2002.
21. Paramedic premium pay, EMT premium pay, and longevity allowances shall'
remain at 2001 levels.
22. At a future date, the parties and their attorneys will determine whether, which,
when, and how their agreements, addenda and settlements will be incorporated into one
collective bargaining agreement.
_ -23. r'All other proposals made by either party during negotiations are withdrawn.
24. This memorandum is subject to ratification by the UFA membership and the
Troy City Council. (The blank date in paragraphs 4, 5, 12, and 16 refers to the date of
execution and will be inserted in those paragraphs by the executing parties after the
ratification process is complete.)
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1996-2001 TROY UFA CONTRACT
"
AGREEMENT, entered into May 24/June 6, 1996 between THE CITY OF
TROY, NEW YORK, a New York Municipal Corporation (hereinafter also
referred to as the "Employer" or the "City"), for the calendar year
19961 1997, 1998, 1999, 2000 and 2001.
and
THE TROY UNIFORMED FIREFIGHTERS ASSOCIATION, LOCAL 2304, I.A.F.F.,
AFL-CIO, a labor organization existing under the laws of the State,
of New York (hereinafter referred to as the "Association").
..
~ ....
. ,
. . ARTICLE I. PURPOSE AND INTENT
The general purposes of this Agreement are to set forth equitable
terms and conditions of employment, to provide for the expeditious
and orderly resolution of disputes between the parties anG
otherwise to maintain amicable and cooperative labor relations
between The City of Troy, New'York and the members of the Troy
Uniformed Firefighters' Association, Local 2304, AFL-CIO, all in
accordance with the New York Civil Service Law, The Public
Employees' Fair Employment Act of 1967 as legislatively'amended and
judicially interpreted, tog~ther with the provisions' of the Charter
,and the local laws of the City of Troy, New York.
In expressing their mutual desire to promote harmonious labor
relations, the parties recognize and declare that the general
safety of the public cqrnmunity is paramount so that any disputes
arising between the parties shall be adjusted and resolved without
interruption of essential services to the public.
THEREFORE, in consideration of the mutual covenants and promises
hereinafter contained, the parties, acting by and through their
duly authorized representatives, agree as follows:
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE,
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY
HAS GIVEN APPROVAL.
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ARTICLE IIo~DEFINITIONS
the Uniformed Firefighters'Ao "Association"
Associationo
"Firefighter" and/or" Employee" means a uniformed person,
without regards to gender, (inclusive of emergency medical
technicians and paramedics), employed by the Bureau of Fire of
the City of Troy, exclusive of the ranks of Battalion Chief
and above 0
"Service" or "Length of Service" includes all service with the
Bureau of Fire of the ~ity of Troy, starting with the first
day of appointment 0
"Employer" means the City of Troy 0
"Chief" means the Chief of Fireo
"Bureau" means the Bureau of Fire of the Department of Public
Safety of the City of Troy and when used herein shall mean
also the City of Troyo
"Grievance" shall mean a claimed violation, misinterpretation
or inequitable application of the existing rules, procedures
or regulations covering the terms and conditions applicable to
the employees of the Bureau and shall include also all the
provisions of this Agreement 0
means Troy
Bo
Co
Do
Eo
Fo
Go
Ho
"Policy Grievance" shall mean a Grievance wherein the Grievant
is the Association collectively and.which the matter has beer....
determined by its Executive Officers as, either:
1) affecting the Association independent of the employees, or
2) having Bureauwide implications, or 3) significantly
affecting more than one employee 0
"Association Officer" shall mean an employee who is an officer
or an appointed representative of the Associationo
"Executive Board" shall mean the appofnted members and elected
officers of the Association as defined in the Association's
By-Laws 0 .
"Bargaining Committee" or "Negotiating Committee" shall mean
a committee composed of not more than five (5). members who
will meet and negotiate with the City concerning this
Agreement Q~ future Agreementso
"Safety Committee" shall mean a committee appointed by the
President of the As~ociation with the approval of the
Executive Boardo
"Court Appearance" shall mean that an employee must appear or
give testimony in any court, before a grand jury, or befor£
any other judicial' or quasi-judicial body, or in any
departmental or agency hearing which may compel his or her
attendance either by subpoena or by direction of his or her
superior officer on a matter related to his or her employment
as a firefightero .
"Day", "Tour of Duty" or "Work Day" shall be considered
synonymous terms specifying the period of work assignment of
a firefighter (excepting only the Fire Inspector), to wit,
twenty-four (,24) hours 0
10
Jo
2
'j.
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B.
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N. "Commanding Officer" shall mean the officer in charge of a
Company.
"Company" shall mean the employees assigned to an individual
piece of apparatus such as an engine, ladder truck, rescue
squad vehicles, medical emergency vehicle or ambulance. ,
"Paramedic" shall mean any firefighter who has received
certification from the state of New York of at least an A-
E.M.T. Level 4. .
"Fire Surgeon" shall mean a physician selected by the City.
"Chief Executive Officer" shall mean the Mayor.
O.
P.
Q.
R.
ARTICLE III. RECOGNITION AND BARGAINING UNIT
~ursuant to and in accordance with all applicable provisions of the
civil service Law of the State of New York, as amended, the
Employer hereby recognizes the Association as the exclusive
representative for the purpose of collective bargaining in respect
to rate of pay, wages, hours of employment and other terms and
conditions of employment for all firefighters of the Fire Bureau,
excluding the Chief, the Deputy Chief, Assist. Chief and the
Batt~lion Chiefs, for the term of this agreement.
ARTICLE IV. NO STRIKE, NO LOCKOUT PLEDGE
The Association agrees that during the term of this Agreement, and
as long as it is or continues to be the recognized or certified
bargaining representative of the employees covered by this
Agreement, it will not engage in a strike or cause, instigate,
encourage or condone a strike by its members. Similarly, the City
agrees that it will not lockout or provoke its employees, or in any
other way penalize or discriminate against them for the purposes of
creating pressure upon such employees to accept its terms and
conditions during negotiations.
ARTICLE V. ASSOCIATION DUES
The City agrees to ded\1,ctAssociation membership dues and
assessments in accordance with the Constitution and By-Laws of
the AS'soci~tion from the pay of each member of the bargaining
unit who executes or has executed an "Authorization for
Payroll Deduction" form. Such form shall be provided by the
Association.
Deductions shall be made only in 'accordance with the
provisions of said "Authorization for Payroll Deduction" and
the provisions of this Agreement.
3
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C. A properly executed copy of.such "Authorization for Payroll
DeductionII form for each member of the bargaining unit for
whom Association membership dues are to be deducted hereunder
shall be delivered to the City before any payroll deductions
are made and shall become effective with the first full
payroll after the authorization form is tendered to the City.
D. Deductions for any calendar month shall be remitted to the
designated financial officer of the Association not later than-
the '10th day following the calendar month in which the
deduction was made. Each month the City shall furnish the
designated financial officer of the Association with a list of.
those for whom the Association has submitted a signed
IIAuthorization for Payroll Deduction" form. If there is no
deduction made, and the Association has submitted a signed
"Authorization for Payroll Deduction II form, the City shall
include this information and the reason for this with its list
to the designated financial officer of the Association.
E. The City shall not be liable by reason of the requirements of
the Agreement for the remittance of payment of any sum other
than tha~ constituting actual deductions made from the wages
earned by the employees. .
Membership in the Association shall not be a condition of
employment or a preference in the continuation of employment;
however, the Association shall be entitled to the benefit of'.
the provisions of the lIagency shop" legislation enacted by the
Legislature of the State of New York (1977) and as the same
may thereafter be amended, upon attainment of membership equal
to eighty percent (80%) of the bargaining unit employees and
for such annual periods as the Association maintains said
percentage membership, upon full compliance by the Assocj..ation
with the terms and provisions of such legislation.
4
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ARTICLE VI. MANAGEMENT RIGHTS AND RESPONSIBILITIES
Except as otherwise provided herein, and subject to other
controlling provisions of this Agreement,'statutes and laws,
the government and management of the City, the control and
management of its properties and the maintenance of municipal
functions' and operations are reserved to the City and all
lawful prerogatives of the City 'shall remain and shall be
solely and exclusively the City's rights. Paramount among
these rights, but by no r:neansexclusive, are the rights
involving public policy, determination of the mission, purpose
and duties of the various departments and bureaus within the
City, their budgets, organization, number of .employees, and
the numbers, types, and grades of positions of employees
assigned to an organization unit, work project, tour of duty,
technology of performing the work, the rights to manage and
direct work forces, to decide the number and location of
stations and other facilities, to determine the work to be
performed within the unit, maintenance and repair, amount of
supervision necessary, machinery and tool equipment, work
methods, practices and procedures, schedules of work, together
with the selection, procurement, designing, engineering and
control of equipment and material in order to operate and
manage its affairs in all respects in accordance with law.
The foregoing notwithstanding no work presently within the job
duties of or performed by members of the bargaining unit shall
be contracted to be performed by a non-member of the unit o~
subcon~racted to any other party except as expressly permitted
by the City Charter.
The Charter places responsibility .on the Mayor as Chief
Executive Officer of the City for enforcing the laws of the
State ~nd City, .exercising supervision and control over
executive departments of the City, for preparing anc
submitting .an annual budget, foi directing the proper
performance of all City departments for carrying out all other
Charter responsibilities and provisions so designated. It is
the responsibility of the Mayor and of the City Council to
enact local laws, ordinances, resolutions and to appropriate
money. Similarly, it is the responsibility of the City to
determine classification, status and tenure of employees, to
establish rules, ,to initiate promotions and disciplinary
actions, to certify payrolls and to review appointments in the
City's service. The foregoing, however, is limited by State
and Federal laws where applicable, and by controlling
provisions of this Agreement.
5
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C. The City shall have the exclusive right to adopt, revise and
to enforce departmental and working rules, regulations and
practices, to carry out cost and gene~al improvement programs
including the right to hire, to suspend, to demote or to
discharge, to take other disciplinary action against employees
for just cause, to assign, to promote or transfer, to
determine the amount of overtime to be worked, to relieve
employees from duty for legitimate reasons, subject to
overriding provisions of this Agreement.
D. The City is obligated, legally and morally, to provid~
equality of opportunity, consideration and treatment of all
employees and to establish policies and regulations that will
insure such equality of opportunity, consideration and
treatment in all phases of the employment process.
E. It is further intended that this Agreement and its supplements.
shall be an implementation of the Charter and Legislative
authority of the City Council, the authority of the Mayor and
of rules and regulations promulgated by' the City and the
provisions of the Public Employees' Fair Employment Act.
F. The City will not aid, promote or finance any labor group or
organization purporting to engage in collectiye bargaining or
make any agreement with any such group or organization and the
City shall not:
Interfere with, restrain or coerce employees in the exercise
of their rights, to join or refrain from joining a labor
organization, except where permitted .by law to avoid ~
conflict of interest. .
Initiate, create, dominate, contribute to or interfere with
the formation or administration of any employee organization
meeting the requirements of law.
Discriminate in .regard to employment or conditions of
employment in order to encourage or to discourage membership
in a labor organization. .
Discriminate against any employee because he/she has given
testimony or.taken part in any grievance procedure or other
hearings, negotiations or conference$ as part of the labor
organization recognized under the terms of this.Agreement.
Refus~ to meet, to negotiate or to confer .on proper matters
.
with representatives of the Association as set forth in this
Agreement.
'1.
2.
3.
4.
5.
ARTICLE VII. RIGHTS OF EMPLOYEES
A. Firefighters hold the status of public officers by the naturb
of their office, employment and duties..
The well-being of the community depends to a large" extent upon
the manner in which firefighters perform their duty. Thus,
_th~tr employment is in the nature of a public trust.
B.
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c. The powers and duties given- to the Bureau and its employees
involve them in all manner of contracts and relationships with
the public. Out of these contracts may come questions
concerning the actions of employees of the Bureau. These
questions may require immediate investigation'by a chief
officer. In an effort to insure that these investigations are
conducted in a manner conducive to good order and discipline,
the following rules are adopted:
1. The interrogation of an employee shall be at' a reasonable
hour, preferably when such employee is on duty, unless the
urgency of the investigation dictates otherwise, in which
event reassignment of such employee should be employed. In
the event neither of the above alternatives is feasible and
such employee's time is lost, such employee shall be
compensated therefor pursuant to the provisions of. Article IX,
C.
Interrogation shall take place either at Fire Headquarters or ,
at the Office of the Corporation Counsel at the election of
the City, or at such other places as to which the City and the
Association may agree. .
An employee shall be informed of the nature of the
investigation before any interrogation commences, including
the name (s) of the complainant (s) . The addresses of the
complainants and/or witnesses need not be disclosed. However,
sufficient information reasonable to apprise such employee of
the allegation should be provided. If it is known that such
employee is being interrogated as a witness only, he/she must
be so informed at the initial contact.
The questioning shall not be overly long. Reasonable respites
shall be allowed. Time also shall be provided for personal
necessities, meals, telephone calls and rest periods as are
reasonably necessary. .
The employee shall not be threatened with transfer, dismissal
or other disciplinary punishment. No promises of reward shall
be made as an inducement to answering questions.
An employee who is under arrest or who is a suspect in a
criminal investigation or whose arrest may'be occasioned as a
consequence of this interrogation or who may thereby be placed
in jeopardy of personal freedom or employment shall be
afforded all Constitutional rights prior to and throughout the
investigation.
Interrogation records shall be the property of the City but a
copy will be made available to tpe Association or to the
employee upon request.
In all cases, the City shall afford an opportunity upon
request, to consult ,with counsel and/or his/her Association
representative before 'being questioned concerning a violation
of law or of the Rules and Regulations. Counsel and/or a
representative of the, Association may be pi~sent during
interrogation.
No._entry shall be placed in an employee I s personnel file
2 .
3.
4.
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6.
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without giving written notice thereof to the employee within
five (5) days of the making of such entry. Every employee
shall have the right to examine his/her personnel file at any
reasonable time upon request, and to enter in his/her file
such written exculpatory or explanatory matter as he/she may
determine.
In the event that an investigation results in the institution
of disciplinary action,. a representative of the Association
shall be entitled to participate in all stages of the
proceedings and shall be provided with a copy of all charges
and specifications, recommendations and decisions, if
requested by the employee."
Unless the affected employee should otherwise agree , with
prior notice to the Association, all disciplinary proceedings
shall be contro~led by Article 5 of the Civil Service Law of
the State of New York and the grievance and arbitration
procedures herein. Such agreement shall in no event
constitute a precedent in other cases.
No employee shall be required to submit to a polygraph test
during the investigation of alleged departmental misconduct.
F.
G.
ARTICLE VIII. GRIEVANCE PROCEDURE
A. DECLARATION OF BASIC PRINCIPLE.
Every employee shall have the right to present a grievance in
accordance with the procedures herein, free from interference,
coercion, restraint, discrimination or reprisal and shall have
the right to representation of his/her own choosing at all
stages of the grievarice procedure.
For the purposes of this Article, a "day" shall mean a 24-hour
calendar day inclusive of Saturdays and Sundays but exclusive
of legal holidays as set forth in Article XII herein.
B. INDIVIDUAL GRIEVANCE:
FIRST STAGE
An employee" who claims to have a Grievance shall present the
Grievance in writing to the Chief within ten (10) days after
learning of the situation which created or caused the
Grievance. The Chief shall discuss the Grievance with the
Employee and shall make such investigation as he/she deems
appropriate. Within ten (10) days after presentation of the
Grievance, the Chief shall make his/her decision and
communicate the same in writing to the employee and to the
Association.
SECOND STAGE
If any employee presenting a Grievance is not satisfied with
the decision made by the Chief, he/she may within ten (10)
days thereafter, request in writing, a review and
- d~termination of the Grievance by the Mayor.
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Within ten (10) days after'the request for review has been
submitted, the Mayor shall make a decision and communicate the
same in writing to the employee and to the Association. The
Mayor's decision shall be final unless such .individua~
Grievance is timely joined by the Association as a Policy
Grievance, in which case the Grievance shall proceed directly
to the Policy Grievance, Third Stage level.
.
" C. POLICY GRIEVANCE:.
-
FIRST STAGE
A Policy Grievance may be initiated by the Association, and shall
be submitted in writing to the Chief within Sixty (60) days of the
event giving rise to the Grievance. :
Within ten (10) days after the Policy Grievance has been submitted,
the Chief shall make a decision and communicate the same in writing
to the Association.
SECOND STAGE
If the Association does not accept the dec'ision of the Chief, an
appeal therefrom may be taken to the Mayor within ten (10) days
from the receipt of the Chief's decision.
'The Mayor shall make a decision and communicate the same in writing
to the Association within ten (10) days.
I THIRD STAGE,
If the Association is not satisfied with the Mayor's decision, it
may, within twenty (20) days therefrom request Arbitration by the
New York State Public Employment Relations Board (PERB). The
Arbitration shall.,proceed in accordance with the rules and
procedures established by PERB. Fees and expenses of the
Arbitrator shall be paid in full by the losing Party, except as may
otherwise be apportioned by the Arbitrator.
The decision(s) of the Arbitrator shall be binding upon all
parties.
ARTICLE IX. HOURS OF WORK AND OVERTIME
A. The basic work week for all employees shall be forty (40)
hours averaged over a calendar year. In yiew of the
requirements that. the City be protected twenty-four (24) hours
a day, seven (7) days per week, the Chief of Fire shall
schedule assignments and tour of duty subject to the
- -- .
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provisions of this Agreemento
The basic work day (tour of duty) for all employees (excepting
only the Fire Inspectors) shall be twenty-four (24) hours 0
Any employee working in excess of one (1) tour of duty shall
be guaranteed a minimum of one (1) . hour of work and be
compensated for all such additional time, at one-and-one-half.
(1 1/2) times the regular hourly rate as defined i~ Schedule
"A" annexedo The employee may elect to take compensatory time
(based on one-and-one-half (1 1/2) times the hours worked) in
lieu of cash payment. However, compensatory time earned by an
employee shall be paid upon thirty' (30) days written notice,
:minimum of twelve (12) hours, at the rate in effect at the
time paid.or can be accumulated to the extent allowed by State
and Federal Lawo A firefighter recalled to duty as set forth
in paragraph K shall be compensated for all time so spent,
commencing with the time the recall was activated, at one-and-
one-half (1 1/2) his/her regular hourly rate and shall be
guaranteed not less than two (2) hours payo
In the event that the City finds it necessary to change the
present Table of Organization of the Bureau of Fire, the City
will notify the Association thereof, in writing, not less than
ten (10) days prior to the effective date of the proposed
reorganization 0 The Association shall have an opportunity to
be heard thereon and to examine the proponents thereof. The
provisions of Article XVIII (Special Conferences) shall be
applicable theretoo
In the event overtime is required on a particular occasion,
other than a recall under paragraph K, strict seniority on a
platoon shall applyo
.
No preference for overtime shall be given to persons who have
heretofore filed or will file notice of intention to retire,
it being the intent of the parties that overtime shall be made
available, when required, op a strict seniority basis
connected to non-contiguous platoons, ioeo, the first platoon
shall work required overtime on the third platoon and vice
versa; the second platoon ~hall work overtime as may be
required on the fourth platoon and .vice versao
All employees who may be entitled to overtime shall be limited
in overtime' 'pay to a maximum of twenty percent (20%) of their
appropriate Schedule "A" earn,ings inclusive of and together
with their Holiday pay and worked Kelly days in a calendar
yearo
Co
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Employees who happen to be at the scene of a fire or other
emergency and who render assistance shall not be entitled to
wages that would otherwise have been ~arned during such time
unless they are employees of a unit being recalled. However,
in all other respects the provisions of Article XXIII (1) will
applyo
Canceling Time-Off/Overtime:
10
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In order to be fair to all parties with regard to canceling
time off the following will be used~
.
If a request to cancel time off is received and approved at
least twelve (12) hours prior to the start of the overtime,
the overtime 'will be canceledo
Notification received after the twelve (12) hour period will
result in the individual scheduled for overtime working, and
being paid for the minimum hours listed belowo The individual
requesting the cancellation must use the same minimum 0
Present minimum time off allowed are~
Personal Leave - four (4) hours
comp Leave - two (2) hours
Bonu~ Leave - Four (4) hours
Daily Manning ~
.
If a firefighter is not immediately available for the filling
of.daily manning vacancies he/she shall be skipped overo The
firefighter replacement shall be from a non-contiguous
platoono .
Officers or firefighters on authorized leave, except vacation
or Kelly Day, shall not be called when their platoon is
working 0
Overtime for manning shall be given to the non-contiguous
platoon, (-opposite platoon) 0 This will be done for overtime
known in advance 0 The duty battalion chief will fill
vacancies for the opposite platoon from the men working in
his/her shift, ioeo~
1st plto vacancy
2nd plto vacancy
3rd plto vacancy
4th plto vacancy
20
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will be filled from the 3rd plto
will be filled from the 4th plto
will be filled from the 1st .plto
will be filled from the 2nd plto
A block of vacancies will be given out at approximately 1700
hours 0 Any vacancies occurring after 1700 hours will be counted as
separate openings0 .
40 If a .vacancy occurs for the oncoming shift for which there was
no advance notice, the vacancy will be filled by the shift
going orf duty, ioeo: up to four (4) hours over four (4)
hours will be given to the non-contiguous shift and to the
returning personnel, if available 0
50 Twelve consecutive hours shall be the maximum overtime unless
authorized by the Chief or if overtime cannot be filled from
their list because of unavailable personnel, the battalion
chief will use other platoons as set forth in Paragraph J sub
30
There shall be twenty-two (22) men working per dayo Beginning
January 1, 2000, the daily minimum manning requirement will be
"1:"educedfrom 22. to 210 "At the option of the UFA, this
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agreement shall be re-opened for the limited purpose of
bargaining alternatives to reducing the minimum daily manning
to 21. At these re-opener negotiations, the UFA may propose
increases in revenues or cost savings in the Fire Department
budget which will permit the City to maintain the minimum
manning at 22 or increase it. Such option shall be exercised
by the UFA in writing no sooner than June 1, 1999 and no later
than June 30, 1999".
Whenever an officer is 'recalled on overtime to meet minimum
manning requirements, the second officer position on the same
apparatus may not be filled with out-of~grade.
Leave Time - All compensatory and bonus time off will be
calculated on the basis of twenty-six (26) men on duty.
Personal leave can be taken as per Article XIII (C).
Regular Comp Two (2) hour blocks
Holiday Comp Two (2) hour blocks
Bonus Leave Four (4) hour blocks
Personal Leave As per contract
All requests for time off (except PL) must be received by 1800
of the duty day. Requests will be handled by seniority until
1800 hou~s, after which time will be given out on a first
request basis.
8.
Personnel will be prioritized in deployment according to the
apparatus structure set up in the operating table of
organization.
1.
RECALL: The employer recognizes its obligation to utilize
fully the service of its own firefighters in situations which
may also require outside assistance under the Mutual Aid
Program. Recall of off-duty firefighters and officers shall
be placed in operation before or simultaneously with issuing
any Mutual ~id call. Th~ following procedure shall be put
into effect in the event that recall of Fire Officers and
Firefighters. becomes necessary.
In the event of a third alarm fire or depletion of all on-duty
personnel, there shall be an automatic re-call minimum of six
(6) firefigbters. The Chief Of Fire or the Assistant Chief in
the absence of the chief, shall make the determination that
public safety requires the recall of additional personnel.
Upon any recall, the Deputy or Battalion Chief shall effect
notification of the employees as needed. If a Firefighter is
not immediately available, he/she shall be skipped over. If
the recall is ordered less than four (4) hours before the end
of the duty shift, the platoon to be the one that 'would
normally have reported at the change of shifts, otherwise the
platoon to be recalled shall be the non-contiguous platoon.
A record shall be maintained of each Firefighter recalled,
showing whether or not the employee reported for duty. A copy
of such record shall be provided to the Associcition without
delay.
12.
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2 0 Such Firefighters and Officers shall be selected in the
manner provided in Section "1" hereof on a rotating basis, in
a manner to' assure equal distribution of recall opportunity 0
An Officer or Firefighter scheduled for vacation, absent
because of work-related disability, or ~ho has reported sick,
shall not be subject to. recallo
In the event that the Chief of Fire or Assistant Chief in
charge decides that the situation requires more men than
available in the two (2) platoons, he/she may call additional
employees of either of the remaining platoons as, in his/her
opinion, the circumstances may requireo All of the terms and
conditions set forth herein shall be applicable to the
recalled employees in that platoono
30
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ARTICLE Xo PERMANENT, PROBATIONARY AND PROVISIONAL FIREFIGHTERS
Subject to the provisions of the civil Service Law and the
applicable rules of the civil Service Commission, employees of the
Bureau of' Fire are hereby. classified as follows:
Ao Permanent Employees: A permanent employee is one who has
completed the probationary period after appointment from a
civil Service listo
Probationary Emplovees: A newly appointed employee shall bs
deemed on probation for the minimum period required by the
Rules and Regulations of the civil Service Commission0 The
City may extend the probation period beyond the minimum and up
to the maximum period provided by law upon giving notice to
the employee as to the reason why the appointment has not been
made permanent. The employee shall, during probation, .be
entitled to all the benefits available under this Agreement 0
The same provisions shall apply to an employee who has
received a promotional appointment and is.required to serve a
prqbationary term by law or by .the rules of the Civil Service
comm'issiono
provisional Employees: A provisional employee is one who is
holding a position without appointment from a Civil Service
List. The t~.rm of appointment of a provisional employee shall
,
be in aC90rd with the civil Service Law and the position shall
be filled as soon as it is po~sible to do so by permanent
appointment 0
B.
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ARTICLE XI.. SENIORITY
A. Seniority shallbe determined as of the date of the employee's
appointment from a Civil service List as a firefighter in the
City of Troy. If two (2) or more employees are appointed on
the same day, the person standing highest on the Civil Service
eligibility list ,shall be considered the senior appointee.
Officer seniority 'shall be determined as of the date of Civil
Service promotion, but if two (2) or more officers of equal
rank are promoted on the same,day the firefighter holding the
higher mark shall be the senior appointee. If two (2) or more
,'officers are promoted on the same day to the same rank and
have equal grades on the Civil Service examination, the
9fficer with the greater length of service shall be senior.
If a tie exists after applying the above standards to any
employee, whether officer or firefighter, a flip of a coin'
will determine seniority.
B.
Included, for purposes of seniority, shall be time spent in
the armed forces on military leave from the Bureau, time lost
because of duty-connected disability, sick leave, or
authorized le~ve of absence not to exceed one (1) year. Leave
of absence to engage in other employment or field of endeavor
shall not be included. '
An up-to-date seniority list showing the names, length of
service dates, Civil Service examination grades, where
necessary, and rank shall be furnished the Association every
six (6) months. A copy of the list shall be maintained for
inspection by employees.
'
Employees shall lose their seniority for the following
reasons:
1. Resignation.
2. Dismissal without reinstatement.
3. Retirement.
4. Unexcused failure
recalled from layoff,.
Unexcused failure to return to
expiration of formal leave of absence.
Seniority shall be a major factor in filling job openings,
unless the senior emp~oyee is not qualified' to perform the
duties required. It is recognized, however, that the public
safety must not be jeopardized through artificial constraints
resulting from the application of strict seniority.
In determining preference for the purpose of selection of
assignments, seniority within rank shall control except as
provided by Article XXI, paragraph "B".
Seniority within the Bureau shall govern layoffs and recalls.
The employee lowest on the Seniority ~ist shall be the first
laid off and the last to be recalled.
C.
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ARTICLE XII~ HOLIDAYS
A. ' All employees whose tour of duty does not require
shall be released from duty without loss of
followi~g holidays;
New Year's Day
Martin Luther King Day
Lincoln's Birthday
Washington's Birthday
Easter Sunday
Memorial Day
them to work
pay on the
Independence Day
Labor Day
Columbus Day
Veterans' Day
Thanksgiving Day
Christmas Day
B. Furthermore, each employee shall be paid twelve (12)
additional'days pay whether he/she is required to work on any
of the above-mentioned holidays. Such additional holiday pay
shall be accumulated from December 25 of each year and paid in
a lump sum on the first pay day of December of the following
year.
An employee on unpaid leave of absence or layoff shall not
receive holiday pay during such leave. '
Holiday pay will not be paid to an employee scheduled to work
on a holiday who fails to report for such work, unless he/she
provides a good satisfactory reason for the absence. '
Whenever civilian city employees are excused from work because
of a special event not included in the regular leave calendar
(such as Good Friday, death of an important public figure or
any other occasion declared a holiday by the City, State or
other Federal authorities), equal times off,shall be allowed
to emp~oyees of the Bureau, either on the same day, or if
required to work that day, on another ,day. This provision
shall not apply to the practice of allowing clerical employees
to leave work 'at 4:DO p.m. during July and August.
When an employee's tour of duty falls on a holiday as'defined
in paragraph in paragraph IIAII above, and said employee works
such tour, he/she'shall be granted six (6) hours compensatory
time in addition to any qther compensation as specified in
paragraph liB" above. Only the tour starting at 8:00 A.M. on
the holiday.will be entitled to the compensatory time. Such
compensatory time, to the extent allowed by State and Federal
Law, not used within one year shall be banked until retirement
to be paid at the rate in effect at the time of payment. For
the purpose of this section, Martin Luther King Day, Lincoln's
Birthday, Washington's Birthday, Memorial Day, Labor Day and
Columbus D~y, will be that day i~ which the rest of the City
employees have off. New Year's Day, Easter Sunday,
Independence Day, Veteran's Day, Thanksgiving Day and
Christmas Day shall be the Traditional Day.
C.
D.
E.
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ARTICLE XIII. LEAVES OF ABSENCE
A. sick Leave
1. 'All employees shall be allowed time off for illness without
limitation. Any employee absent because of illness shall
notify the Desk Officer of the Communications Center of such
absence and the reason therefor at the beginning of his/her
scheduled tour of duty on the first day of such absence,
unless his/her physical condition prevents him from giving
such notice, in which event, notice shall be given as soon as
possible. '
Whenever an employee is reported sick or disabled, it shall be
the duty of the Fire Surgeon to inquire into the. employee's
condition as soon as possible and, if in his/her judgment,
such employee may be unable to perform his/h~r duties or may
require the attention of a physician,' said surgeon shall issue
a certificate rel~eving the employee from duty. .
If an employee becomes disabled because of injuries received
in the course of his/her employment with an employer other
than the City of Troy and, when injured, such employee is not
engaged in the activities related to his/her duties as an
employee of the City of Troy and the employee is receiving
Workers' Compensation benefits from such Employer or his/her
insurance carrier, the employee shall be continued on sick
leave for such period of disability up to the maximum provided
in Section 73 of the civil Service Law.
If,the Surgeon determines that an employee is not physically
fit for duty as a firefighter, his/her sick leave will be
continued until such time as the Surgeon certifies him fit for
full active duty.
If an employee does not take any sick leave during any
consecutive six (6) month period, he/she shall accrue twelve
(12) hours of "bonus time" which he/she may elect to take
during the next twelve (12) months or to bank until +etirement
at which time he/she shall be paid for such earned at the rate
in effect at the time of payment, or use them to accelerate
retirement. .
2.
3 .
4.
5.
B. Vacation Leave.
1 . Vacation leave is authorized absence from duty with pay. No
seasonal, temporary or part-time employee is eligible for
vacation leave. . provisional employees as defined in Article
X above, are entitled to vacation leave.
2. Vacation leave shall be earned in accordance with the
following schedules:
TIME EMPLOYED VACATION LEAVE EARNED
o calendar days
14 calendar days
21 calendar days
6-12 months
13-60 months
61-120 months
16
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121-180 months
181-240 months
241-300 months
301 months or more
28 calendar days
35 calendar days
42 calendar days
49 calendar days
3. Employees shall, receive credit for a month worked for every
month in which they receive wages for a minimum of fifteen
(15) calendar days. Time lost by an employee by reason of
absence without pay shall not be considered in computing
earned credits for vacation leave. Credits for months earned
shall be computed from the date of appointment as an employee
of the City of Troy.
"
IIKeily Daysll (compensatory time off to average the work week)
shall be earned by each e~ployee on the basis of one (1) Kelly
Day for each thirteen (13) weeks of the year in which the
employee works for seven (7) or more weeks. Kelly Days which
occur during a vacation period shall be added thereto.
Vacation days shall be counted as time worked for purposes of
calculating Kelly Days.
Employees may accumulate vacation leave credit"s for future use
to a maximum of forty-two (42) calendar days, effective July
1, 1998. "
Vacation leave schedules shall be designated by the City so as
to permit the continued operation of all City functions
without, interference. Available vacation leave period
schedules shall be ,posted prior to January 1 of each year:
All vacation periods shall be for a minimum of seven (7)
calendar days. Vacation leave for periods of less than seven
(7) calendar days will be allowed only when good cause exists.
Fourteen (14) calendar days is the maximum that may be
selected on the initial vacation pick. A maximum of"fourte,en
(14) additional days may be selected on the subsequent
vacation picks. After selections are approved, they shall be
final, except for emergencies or, if" permitted, by the
schedules.
4.
5.
6 .
(a)
(b)
Vacation period shall commence on a Saturday and end on
a Friday.
Assignment of vacations (one employee per vacation group
per vacation period) shall be based on Bureau seniority
on each platoon within each group. For the purpose of
picking vacations, there, shall be four (4) vacation
groups per platoon with a practically equal number of
employee positions per "group.
During a vacation period, not more than four (4) members
from a platoon shall be on vacation. In the event of a
transfer between platoons, the incoming transferee may
bring his/her vacation selection with him even if this
results in exceeding the four man' limit; but a member of
the platoon may not bid such date if there is conflict
with the pick brought in by the transferee, it being the
intent of this section to generally limit the number of
(c)
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7 .
, members on vacation to four (4) persons.
(d) Vacations may be canceled or added with the, approval of
'the Chief of Bureau, up to 1600 hours, the platoon work
day prior to the start of the platoon vacation period.
No employee shall utilize vacation leave credits prior to the
completion of one hundred twenty (120) calendar days of
employment 0
Employees shall be entitled to compensation for unused
vacation leave in any of the following circumstances:
(a) upon the employee giving at least five (5) working days
for twenty (20) calendar days written notice regarding
termination of this employment with the City;
(b) upon the employee being placed on indefinite layoff or
separated from the City for reasons other than
disciplinary action;
(c) upon the employee entering military service;
(d) any employee entitled to vacation leave time who may die
prior to his/her receipt of said benefit shall have an
amount equivalent to his/her pay for such unused vacation
leave time paid to his/her next-of-kin or estate;
(e) any employee may, with written approval of the Mayor,
contlnue to work in lieu of taking a vacation, in which
event he/she shall be paid for his/her vacation time as
well. for working time;
( f ) any employee entitled to vacation benef its who may become
ill or incapacitated prior to the taking of such vacation
shall have,the right to postpone the taking of such
vacation time as he/she is physically capable of so
doing. If such vacation cannot pe rescheduled within the
same calendar year and exceeds in whole or part the
maximum accumulation allowed under this Article, such
excess over the maximum accumulation shall be credited as
compensatory time which, if not taken by December 31 of
any year, will be paid for on the following February I.
A leave of absence without pay, or a resignation followed by
reinstatement or re-employment in City service within one (1)
year following such resignation, shall not constitute an
interruptio~. of continuous service for the purpose of this
section; however, that leave without payor the period between
resignations and reinstatements or re-employment during which
the employee is not in City service shall not be counted in
deterring eligibility for additional vacation leave credits
under this sectiono
.
Employees may utilize earned vacation leave credits in case of
illness or death of family members other than those defined
under the personal leave provisions of this contract as
"immediate family"o Advance notice of not less than twenty-
four (24) hours shall be required, if possible.
8 .
Personal Leave.
_Emp!oyees shall be entitled to an annual maximum of forty-
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2.
eight (48) hours of personal leave. Said leave may be taken
upon the giving of reasonable prior notice to the Duty
'Battalion Chief. The taking of any part of the forty-eight
(48) hours must be in two (2) hour blocks. Such blocks may be
combined, but must be taken consecutively' and without
interruption to a maximum of twenty-four (24) hours.
(a) The Chief Executive Officer shall allow personal leaves
of twelve (12) hours duration on December 24, 25, 31 and
January 1 except that no employee may take more than one
(1) such leave on these four (4) dates. Requests for
personal leaves for these dates must be submitted to the
Chief not later than 12:00 noon on December 10. Leave
shall be granted on the basis of overall service time
wi~h the Bureau regardless of rank. No personal leave
shall be granted on these dates that, at the time of the
Chief Executive Officer's approval, necessitate either
the recall of' personnel or the removal of a piece of
apparatus from duty. Except for vacations, personal
leave shall take priority over all other leaves.
(b) All holiday leaves will be given in four hour blocks
starting at 0800 hours. Leaves of less than four hours
will begin on an even hour within the four hour block.
(c) Notwithstanding anything to the contrary elsewhere in
this agreement, personal leave may be. granted for
emergency situation, regardless of manning levels.
Employees shall be granted up to five (5) consecutive calendar
days with pay due to death in one's immediate family, the last
day of which shall be the day following the funeral except,
however, as may otherwise be authorized by the Chief. The
term "immediate family" shall' mean natural or foster
stepparents, or grandparents, children, brothers, sisters,
spouse, father-in-law, mother-in-law or any relative residing
in the household of the employee.
An.employee shall be allowed all necessary release time with
pay to take Civil Service examinations for positions within
the Department of Public Safety. Such employee will not be
required to work as of and after midnight of the night
preceding the examination. .
.
Employees 'who are within eighteen (18) months of their
retirement date (20 years) shall be entitled to one eight (8)
hour day leave with pay to be used anytime within that
eighteen (18) month period for the purpose of seeking
retirement/career and lor related financial counseling and/or
planning.
3 .
4 .
5.
The City shall facilitate the same by making available at the
employee's option free consultation with appropriate City
personnel to assist in such counseling and/or planning and to
provide such information as the City may have respect to the
employee's rights and benefits upon retirement from the
Bureau.
19
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An employee who chooses to remain with the Bureau for three.
and one-half (3 1/2) years after his/her retirement date is
thereafter entitled to another one eight (8) hour day leave
with pay, to be used anytime for the purposes set forth above.
Members shall be paid for unused per~onal leave as of the last
day of the year, to a maximum of twelve (12) hours of unused
personal leave, not later than February 1 of the following
year.
D. Military Leave.
The City will abide by the re-employment rights as provided in
the Selective Service Act and in the New York State Military
Law, as they are in effect or may be amended. Employees who
are members of the National Guard or of a Military Reserve
organization, will be granted a leave of absence without pay
if called to active duty. ,
As more fully set forth in Section 242 of the Military Law,
firefighters who are members of the National Guard or any
Military Reserve'organization and who are required to attend
training sessions or other military duty shall be granted
leave of absence with full pay for a period not to exceed
thirty (30) days and such leave will not be charged to
vacation or any other leave provisions of this Agreement.
1.
2 .
E. Leave of Absence Without Pay.
I. The Chief of the Bureau of Fire may grant leaves of absence
without pay to employees for periods up to ten (10)
consecutive working days, not to exceed fifteen (15) working
days per calendar year. Leaves in excess of ten (10) working
days must be approved by the Mayor. No leave shall exceed one
(1) year.
Refusal of a leave of absence without pay by the Chief shall
be appealable directly to the Mayor but shall not be a subject
for the grievance procedure.
Employees shall request such leaves of absence in writing in
advance of ,.the date so desired; however, the Mayor or the
Chief may 'make exceptions in emergency situations.
For leaves exceeding thirty (30) days, the employee may
continue such benefits as hospitalization, life insurance,
etc., at 'his/her own expense. .
If two (2) or more employees request leave for the same period
and the City cannot spare more than one, the senior employee
shall be given preference, unless the other employee needs the
time for cogent, emergency reasons.
2.
3.
4.
Leave of .Absence for Association R~presentatives.
Association officers, representatives and delegates will
be allowed all necessary release time with pay to participate in
-:negotiations with the employer, adjustment of grievances,
--,~ . . - --
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arbitration hearings and other functions relative to the operation
of this Agreement. They also will be given leave with pay to
attend association and executive board meetings and to participate
in and attend conferences and conventions of affiliated
associations and organizations. Three (3) members shall be given
time to attend such conventions.
G. Trade Work Policy.
A "Leave/Leave Change Request" form shall be completed by the.
person requesting the traqe off. The form shall have the
requesting member's name, his/her signature and the date the
request was made. The date of the trade and the time shall be
indicated. The box marked :"other" shall be checked off and
the name of the person who will '''trade work" will be
indicated.
The on-duty battalion chief must approve or disapprove the
leave skip request.
Approved fprms shall be kept with the daily platoon sheet for
that date and sent to the chief's office with the daily sheet.
Trades are authorized with the understanding that a man shall
be working for another individual and therefore the taking of
~ime off by the person trade working shall not be allowed.'
The individual. trade working must be qualified for the
position.
When a formal training class is scheduled, the trading of time
shall not be allowed during the class period without approval
from the Chief's office. .
Should the individual trade working not report for work or
leave sick or injured, the individual trading-off is
responsible to see that his/her position is filled. Leave
time of the City's choice shall be ,deducted from the trade-of~
person until the opening is filled.
Multiple trades during a tour for one individual shall be
allowed with permission of on-duty Battalion Chief.
Personnel allow~d to trade, cannot work longer than thirty-six
(36) hours in a forty-eight (48) hour period. This includes
their own platoon assignment.
I.
2.
3.
4.
5.
6.
7 .
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ARTICLE XIV. HEALTH INSURANCE
The City shall continue in effect the City's Self-insured
Health Plan with benefit levels identical 'to those provided
the employees and dependents hereunder by the City on June 29,
1982 and as thereafter added, and as further improved in 1994
'by adoption of the Blue Shield Point of Service Plan.
The cost of individual and 'dependent coverag~ under the above
plan for permanent full-time employees 'will be provided by the
City.
_ Ad<:!.it onally, the City shall institute, provided and maintain
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a family G.H.I. dental plan of .the spectrum 160 level of
benefits including full reimbursement for basic prosthetics
and orthodontic expenses or other carrier plan or equivalent
for members of the Association and their dependents to which
the City shall contribute one hundred.percent (100%) to the
annual premium for coverage of the members and fifty (50%) to
the annual premium for coverage of their dependents, except
that beginning January 1, 1989, the City shall pay one hundred
percent (100%) of the annual premium for coverage of members
and their dependents. .
In addition to the benefits provid~d above, in accordance with
Section 207-a of the General Municipal Law, an employee
injured in the course of duty who requires hospitalization
will be provided with care at the :expenseof the City. .
In the event that at any time during the term hereof, the City
shall unilaterally or otherwise increase, improve or otherwise
enrich the benefits of any medical or dental insurance or
similar programs for any employees or groups' of employees
outside the fire bargaining unit, then and in any such event,
the Association shall be immediately entitled. to notice
thereof from the City and upon demand shall be entitled to
enter into new negotiations with the City relative to the
medical, dental or other similar insurance programs.
The City shall make available to employees retiring as of and
after January 1, 1982, individual and dependent health
insurance coverage equal to that provided active employees and
shall contribute to the premium cost of such coverage the cost
thereof to the City ~s. of July 1, 1981.
The City shall make available to employees retiring as of and
after January 1, 1988, individual and dependent health care
coverage inclusive of dental coverage equal to that provided
active employees and shall contribute to the premium cost .of
such coverage the cost thereof to the City at the rate of 'one
hundred percent (100%) for health and medical insurance and
fifty percent (50%) for dental insurance.
Employees hired by the City on and after July 1, 1996, shall
together with their dependents, have the ~ame benefi~s under
this article as present employees except that they shall
contribute fifteen percent (15%) of the premium costs for
individual and for dependent coverage throughout their
employment with the City and throughout their retirement.
The parties recognize that the City will change providers for
its prescription drug plan. The City guarantees that the
benefits, costs and availability to UFA members under this
prescription drug plan will be equal to or better. that he p~an
provided by. the present provider. If a UFA member wishes to
opt out and go back to the old prescription drug plan, he/she
may do so; but the burden of proving that the benefits of the
new plan are not equal to or better than the old plan is on
the UFA member.
C.
D.
E.
F.
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ARTICLE XVo RE~IREMENT PLAN
Ao The City shall be a participant in the New York State
Policemen and Firemen's Retirement System and shall subscribe
to the following planso
Non-contributory "25-Year Plan" (Section 384 and Section 375-
c,e,g,h and i of the Retirement and Social Security Law) 0
The City shall provide to all employees, without cost to such
employees as elect to subscribe thereto, either the twenty
(20 ) year retirement plan provided for in Section 384-d of the
Retirement and Social Security Law or the twenty-five (25)
year Retirement plan provided in Section 384 (f), (g), or (h)
of the Retirement and Social security Lawo
The City shall provide to all employees without cost to such
employees, the one (1) year final average provision set forth
in Section 302 (9) (d) of the Retirement and Social Security
Lawo
The City shall provide to all employees, without cost to such
employees as elect tO,subscribe thereto, the benefits provided
for in Section 384-e of the New York Retirement and Social
Security Lawo
The following "fringe" retirement benefits shall be subscribed
to:
Additional retirement benefits pr,ovided for in Section 341 (k)
of the Retirement and Social security Law (military service
credit and World War II credit) in accordance with terms set
forth in said statute0
As available, reopening of the privilege of having service
credited for a past per~od of military leave without payo
The right to purchase credit for service while a member of any
other New York State or subdivision of the state's retirement
systemo
Eligible employees of the bargaining unit shall have the right
to subscribe to the plans specified in Sections "A" and "B"o
The City shall bear the entire cost of the contribution
proscribed for the Employer by the State of New Yorko
The City will offer a retirement incentive to any firefighter
willing to accept ito The incentive will amount to a bonus
payment equai to eight (8) months compensation, not to exceed
$25,0000 Any firefighter interested in accepting the offer
must retire within 90 days of the date this contract is
signedo Any firefighter who through no fault of his/her own
is unable to retire within the 90 day period does no forfeit
his/her retirement incentive, but will be paid his/her
incentive upon retirement 0
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ARTICLE XVI 0 WAGES AND OUT-OF-GRADE WORK
Wages:
The wage, salary sca~e and matters of economic consideration
shall be as set forth in Schedule "A" attached hereto and made
a part hereof by this reference 0
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2. Out-of-Grade:
An employee who is temporarily assigned to perform duties of
a higher grade or ran~ shall be paid at the ,rate of the higher
rank for every hour so employed. '
Lieutenants: ,
Unless requested by the Lieutenant, there will be No out-of-
grade movement except within house. The Paramedic Lieutenant
on Medic 2, at his/her discretion, may elect not to bid out-
of-grade in his/her station. A firefighter must have a
minimum of three and one-half (3 1/2) years on the job in
order to work as Acting Captain~
Lieutenants that bid the covering officer position shall
cover all open Lieutenants and Captain positions. (In other
words that man will move to officer openings). This position
may be used as a drill instructo~.
3.
ARTICLE XVII. UNIFORM ALLOWANCE AND UNIFORMS
A. Employees shall receive an annual allowance of Four Hundred
Two Dollars ($402.00) for the purchase' and replacement of
official uniform items. This allowance shall be earned at the
rate of Thirty-three and 50/100 Dollars '($33.50) per month for
each month in which the employee worked or received regular
compensation for fifteen (15) days.
Such allowance shall be paid in cash to the employee in one
annual lump sum on or before February 1 of each, year.
Payment of this allowance shall be in addition to and separate
from the cost of protective equipment and apparel as mandated
by Federal OSHA Standard (29 C.F.R. Section 1910.156 (e) (1)
(i) and the New York State Public Employee Occupational Safety
and Health Regulations (2 N.Y.C.R.R. Part 800), it being the
intent of the parties that such be supplied at the City's
expense without charge-back or deduction from the allowance.
All new or replacement equipment or wearing apparel hereafter
acquired by the City shall meet all Federal and State OSHA
Standards and be fire-resistant and of non-melting material.
This requirement shall not be satisfied by the uniform
allowance herein above provided.
A newly appointed firefighter shall receive, at the City's
expense, the following at the time of appointment: one (1)
summer and one (1) winter work jacket, one' (1) pair of shoes,
four (4) work uniforms, two (2) pair of work gloves, one (1)
pair of suspenders, one '(I) sweater, one (I')Nomex hood, one
(1) pair of turn-out pants, one (1) blue cap, one (1) belt.
.provisional employees shall receive the dress uniform at the
conclusion of the probationary' period.
Newly promoted, transferred or reassigned employees shall be
supplied by the, City, at the City's ~xpense, all additional
uniforms, clothing and equipment required in connection with
the new position.
In the event that the City hereafter changes the uniform worn
_ b~ firefighters, the City will supply such new uniform at its
B.
C.
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expense and without charge-back or deduction to or from the
employee's uniform allowanceo
Employees shall maintain their uniform in a neat and clean
manner at all times0 Directives by superior officers to
repair, replace or clean uniform items shall be obeyed
immediately 0
ARTICLE XVIIo SPECIAL CONFERENCES
The City and the Association agree to meet and to confer on matters
of mutual interest upon the written request of either party 0 'The
request shall state the nature of the matters to be discussed and
reason (s) for requesting the conference 0 Discussion shall be
limited to matters set forth in the request, but it is understood
that these special conferences shall be held at a time and place
which is mutually agreeable 0 Each party shall be represented by
not more than five (5) persons at special conferences 0
ARTICLE XIXo NEWLY CREATED AND VACANT POSITIONS
Newly created and/or vacant promotional positions shall be filled
from Civil Service lists within thirty (30) days; provided,
however, that if any list would expire prior to that time, the
position will be filled before the expiration of the list, in
existence at the time the vacancy occurs or the new position is
createdo If it is necessary that a position"be filled temporarily
until a list is ,propounded, the Bureau shall post the position and
candidates who would be eligible to take the Civil Service
examination may apply for the temporary jobo The,provisions of
Article XXI (Vacancies and Transfers) shall apply 0 The person
filling the Position temporarily shall be compensated at the rate
that the permanent position will payo
If a firefighter paramedic is not certified by the next scheduled
re-test ,immediately following his/her failure, his/her positiqn
shall be deemed.yacant and such paramedic shall then bid another
position in accordance with Article,XXI, excepting, howe~er, that
the position shall be vacated if no other firefighter paramedic is
available to bid or no employee with greater seniority elects to
take such positiono
ARTICLE XXo PROFESSIONAL TRAINING AND IMPROVEMENT COURSESo
Ao The City and the Association agre~ that as many employees as
possible participate in professional, educational and training
courses whenever available 0 To facilitate the availability of such
courses, the following criteria are hereby' adopted.
:- -..~~
--
10 The City shall post on bulletin boards located at all fire
_ hq~ses, announcements of all courses to be given which are:~~..
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either compulsory for a' segment of the staff, are
prerequisites to promotion or improved assignment, or may be
opt~onal for the purpose of improving the professional
standing of the employee 0 All eligible employees shall have
an opportunity to bid ~or, the prerequisite and optional
courses 0 In the event that there are more bids than openings
available, the senior personnel will be given the preference
subject to any special requirements 'by the institution giving
the courseo
Com?ulsorv Courses: The City shall arrange all compulsory
courses and training programs in such a manner so that any
firefighter required to complete such course or'participate in
such course or participate in such training program shall be
able to do so during his/her regular scheduled:tour of duty 0
Optional Courses: Any employee attending an optional
education course related to the furtherance of his/her
proficiency as a firefighter, with approval of the,C{ty given
in advance, shall, if necessary, be given released time with
pay, and shall upon successful completion be reimbursed by the
City for the cost of the tuition aridother expenses advanced
by him in the taking of such courseo ,
Prerequisite Courses: Whenever a course is given, which is a
prerequisite for promotion or for improved or advantageous
assignment, the timing of such course shall be so arranged as
to permit all eligible and interested personnel to register in
sufficient time to become a candidate for the positiono
Candidates in number up to three times the number of positions
available selected on a seniority basis from the candidates
for such positions shall, if necessary, be reassigned for the
duration of such course so that they may participate in such
course during duty time~ .
Special Courses: Whenever a special courses is announced by
an educational institution which will result in the
improvement of the professional capacity of a firefighter, the
City will arrange to permit as many of the personnel as are
eligible to attend such a course, keeping in mind the criteria
that if only a limited number can attend, seniority shall be
t~e primary. requirement for eligibility insofar as the City is
concernedo '
Compensated Attendance: Any time, outside of regular
employment hours at required courses or training sessions
necessary for New York State Emergency Medical Technician or
par'amedic certification shall be considered work hours and
shall be paid for at time and one-halfo
School: Personnel who are attending school while on duty shal~
not be covered by overtime 0
(Exception) : If the unit they are assigned to cannot be
covered by qualified on-duty personn~l, (example: Paramedic
Unit) 0
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ARTICLE XXIo VACANCIES AND TRANSFERS
In selecting personnel hereunder, the following criteria shall be
applied::.
A. Vacancies shall be posted and employees desiring to be
transferred to such assignments shall submit their written
request to the Chief of Fireo The Bureau shall prepare a list
of such applicants and appointments thereto shall be made by
seniority unless the assignment requires special
qualifications which the senior"applicant is not eligible to
meeto Therefore, whenever a pos.ition is available for which
special qualifications or skills are required, the Bureau
immediately shall arrange for training programs and those
interested in filling the position shall be required to
satisfactorily complete the course o'rprogramo The filling of
the position on ~ permanent basis shall be deferred until the
prerequisite training program has been completed and the
selection made in accordance with the Articleo Any
firefighter bypassed in selection for such assignment shall be
advised. in writing of the reason therefor and may, if he/she
believes the employer is in error, file a grievance.
Day-to-Day Assignment:: .
10 Openings shall be bid by seniority; however, an employee.
may not use his/her seniority for lateral or downgrade
assignment if such move to a lateral assignment would
cause additional movement of personnel0 . Only the
covering Lieutenant and/or the Captain on the Engine
cross-trained lateral to the Squad (presently Engine 5)
may bid laterally or be assigned laterallyo
The Bureau may. detail a junior, qualified employee from
one duty post to another temporarily vacant position
within the same firehouse and/or between firehouses
whenever the failure to do so would require the removal
of a Company from service 0
Captain Vacancies:
Step 1 Seniority among Lieutenants. on' the platoon shall
govern 0 .
Seniority among Firefighters on the platoon with. at
least three and one-half (3 1/2) years experience
shall' govern when Lieutenants are not available.
B.
2 0
Step 2
3 0 Lieutenant Vacancies:
Step 1 Seniority among Firefighters on the platoon with at
least two (2) years service shall govern 0
If no employees bid for such vacancies, the most qualified
junior employee of the appropriate .rank as outlined above
shall be assignedo
In the event the City finds it necessary to upgrade an
employee to fill a temporary vacancy in the rank of Battalion
Chief, such assignment shall be made on the basis of seniority
27
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from among those' availabl~ captains working on the same
platoon.
Rescue Squad:
1. Vacancies that are filled on the Squad will be done first
by those qualified in that station and then from those
qualified in other stations or other platoons.
When the officer on the Squad is off or detailed, the
regular officer on the company the squad is stationed
with shall fill in his/her position. Only qualified
personnel assigned to that station shall fill in on the
squad. .
a. .
b.
c.
2.
In house qualified Captain
In house qualified Lieutenant
In house qualified Firefighter
ARTICLE XXII. WAIVER CLAUSE
The parties acknowledge that during the negotiations which resulted
in this Agreement each had the unlimited r~ght and opportunity to
make demands and proposals with respect to any subject or matter
not removed by law from the area of collective bargaining and that
the understandings and agreements arrived at by the parties after
the exercise of that right and that opportunity are set forth in
this agreement. Therefore, the City and the Association for th~
life of this Agreement 'each voluntarily and unqualifiedly waives
the right and each agrees that the other shall not be obligated ~o.
bargain collectively with respect to any subject matter referred to
or covered by this agreement.
,
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ARTICLE XXIII. MISCELLANEOUS PROVISIONS
1. Since employees are presumed to be subject to duty
twenty-four (24) hours per day, seven (7) days per week,
any action taken by an employee on his/her time off,
which would have been taken by an employee on active duty
if present, or available, shall be considered. official
action and the employee shall have all of the rights and
benefits concerning such action as if he/she were on
active,duty.
In the event that an employee is faced with a civil claim
or sued, arising out of an incident or incidents related
to his/her service with the bureau, the City shall
provide legal counsel for his/her protection, at no cost,
and hold him harmless from 'any and all financial loss,
including punitive damages. .
The Bureau will furnish for the use of the Association
space for bulletin boards in various parts of the
headquarters buildings and in the other locations where
Bureau personnel may be stationed. The Bureau will also
provide the Association with mutually agreed upon office
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space. The Bureau will~place available meeting rooms at
the disposal of the Association.
Employees who are required to use their personal
automobile for official purposes shall be compensated by
the City at the standard mileage rate determined by the
Internal Revenue Service for the applicable year, and
appropriate highway toll charge (s).
The City will within thirty (30) days of employment or
execution of this Agreement provide each employee a
handbook containing the'Rules and Regulations of the
Bureau and a copy o~ this Agreement.
The Association .recognizes its. responsibility as
bargaining agent and agrees to represent all employees in
the bargaining unit, .without discrimination, interference
or coercion.
Negotiation of a subsequent agreement shall commence not
later than one hundred twenty (120) days before the
budget submission date immediately precedipg the
expiration date hereof.
Wages, hours and all other conditions of employment
legally in effect at. the execution. of this Agreement
shall, except as improved herein, be 'maintained during
the term of this Agreement. No employee shall suffer a
reduction in such benef its as a consequence of the
execution of this Agreement.
Firefighters required to appear in Court, as that term is
defined in Article II (L), when not on a scheduled tour
of duty shall be paid not less than a minimum of three
(3) hours of Court time.
If any Article or Section of, this Agreement 'or any
Supplement thereto should be held invalid by operation of
law or by any tribunal of competent jurisdiction, or if
compliance with any enforcement of any Article or Section
should be restrained by such tribunal, the remainder of
this Agreement and its Supplements shall not be affected
thereby, and the parties shall enter into immediate
collective bargain~ng negotiations for the purpose of
arriving at a mutually acceptable replacement for such
Article or Section.
(a) The Safety Committee of the Association shall be
free to ipspect any equipment used in the work of the
Bureau and to advise the Chief, in writing, of any faulty
equipment found. The Chief, or his/her designee, will,
as soon as possible, not to exceed twenty-four (24)
hours, inspect the subject equipment and determine
whether it shall remain in service. Any employee who
believes that a piece of equipment is unsafe and
dangerous to life and limb, may request the Safety
Committee to examine the same. In the "event of dispute
between the Safety committee and the Chief or the Chief's
designee as to whether the continuance in service of the
subject equipment constitutes a danger to life and limb
5.
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of an employee, the subject equipment shall be
immediately recalled from service until a judgment is
rendered by an Appellate Committee consisting' of the
Mayor, the President of the Association and the Chairman
of the Safety Committee 0 Such Committee shall convene
and render its decision within twenty-four (24) hours of
the recall of the subject equipment 0 In the event the
Association is dissatisfied with the decision of the
Appellate Committee, the parties shall immediately and
directly go to Final Stage of Grievance as provided in
Article VIIIo .
(b) A separate Joint Safety Committee, consisting of two
(2 ) representatives designated by the Association and two
(2) representatives designated by the City, shall meet
and discuss all matters of safety affecting the member of
the Bureau, including, but not limited to the total
number of employees reporting to a fire and/or to a
medical emergency, together with the minimum number of
employees to be assigned to each piece of fire fighting
apparatus or medic rig 0 The only safety matter expres!j)ly
excepted from the authority of this Joint Committee shall
be that in Paragraph 11 (a) herein above 0
(a) This agreement shall become effective as of January
1, 1996 and shall terminate on December 31, 20010 This
Agreement shall supersede all Rules, Regulations,
Ordinances, Charter provisions and directives
inconsistent with the terms hereof'o If the parties
hereto have failed to agree upon a new contract on or
before December 31, 2001, all of the terms and conditions
set forth in this Agreement and any supplement and
modification thereof, shall continue,in full force and
effect ,until the date of execution of the new Agreement 0
(b) In the event that any other labor unit in the City
of Troy is awarded by arbitration a greater salary
percentage increase than contained in this agreement, the
parties agree to reopen negotiations limited to salary
increase, thirty (30) days notice is to be given the
UoFoA~. for the reopener 0
'
The City will provide a minimum of ten (10) parking
spaces for each firehouse at no cost to the Firefighterso
Such parking area shall not be located more than two
hundred fifty (250) feet from the Firefighter's
respective firehouse 0
The daily work schedule shall provide for one (1) twenty-
four (24) hour work day on duty followed by three (3)
consecutive days off duty 0
Verbal orders concerning policy matters and involving all
Bureau personnel and issued by the Chief shall be
confirmed in. writing wi thin three (3) working days
thereof and posted in each houseo
Deferred Compensation Plano The City shall offer to the
employees such deferred compensation plan as may be
30
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It shall be the policy of the City of Troy to be the primary
provider of advanced life support care within the city,
exclusively through its Bureau of Fire, and to maintain als
apparatus inclusive of ambulance'(s) in service at all times.
There shall be a minimum of three (3) paramedics on duty at
all times. ~ .
Recognizing its present operation of an ambulance component as
part of its delivery of advance life support services, the
city expresses and re-iterates its intent to continue
_op~ration of fire ambulance (s) in addition to the operation
.'1 Ii'.
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established by the City and amended from 'time to time.
The participation in said plan by any employee shall be
at his/her option and shall be in accorda~ce with the
rules and regulations set forth;in said plan as well as
any applicable state and/or federal laws.
There shall exist a labor-management committee consisting
of the Association President and two (2) members
designated by the Association President representing the
A~sociation, the Chief and two (2) members designated by
the Chief representing the City to meet quarterly and
additionally as: the members may mutually agree to
consider matters of mutual concern and make non-binding
recommendations including. the method of uniform
acquisition, excluding, however, the City's contribution
to the uniform allowance.
Employees may elect to work Kelly days to a maximum of
eight (8) such days during their tenure with the
department.
Each Firefighter and Officer must keep his/her superior
officer advised of his/her current telephone number and
address.
Captain Preventiqn/EMS:
The Caption position in prevention may also cover some of
the duties of the EMS coordinator.
The 207 (A) procedure agreement extant between the
parties, executed on September 16, 1993, and as amended
herewith, is made a part of this contract and shall be
known as Schedule' "B". Further, the light duty therein
described shall extend to and include personnel who are
placed on non duty connected sick leave on and after July
'1, 1996. All light duty personnel are subject to eight
(8')or twenty-four (24) tour, or such portion thereof as
may be medically permitted.
In consideration of concessions made by the Troy
Uniformed firefighters Asso~iation to the 'City of Troy on
May 24/June 6, 1996, the City agrees that it shall not,
directly or indirectly, seek further concessions,
allowances, accommodations or "Give-Backs". from the
Association during the term of this contract.
ARTICLE XXIV. PARAMEDICS
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of other ALS apparatus.
Movement or transfer of paramedics will be allowed on or
between als apparatus at any time for training purposes. All
paramedics shall be required to work als apparatus to fulfill
minimum skill 'level mandated and set by the department and
remo until all have so qualified, rotation of paramedic
personnel may occur without regard to strict seniority.
Exchange of paramedic officer positions may occur without the
paying of out-of-grade for training purposes and to meet set
requirements.
2.
"
Paramedics are required to bid all par.amedic openings that are
provided in the table of organization.
3.
A firefighter-paramedic can only bid out of a. paramedic
position as the same are provided in the table of organization
if th~re are more paramedics available to the Bureau than
there are openings for such paramedics under the table ot
organization.
4.
The paramedic courses will be paid for entirely by the
City.
The employee taking the initial paramedic course agrees
to waive any overtime for the" entire course.
Any Paramedic who surrenders his/her certificat.l.on before
its normal expiration, without medical cause, shall
reimburse the City proportionately for the unused part of
the cost of his/her training.
The employee will be given full release time to attend
day or evening courses at Hudson Valley Community
College, and required hospital rotation. Hospital
rotation may occur during day hours.
"
When employees are attending day or evening paramedics
courses, or performing' any required hospital rotations,
repl~cement personnel shall not be called in.
5. (a)
(b)
(c)
(d)
(e)
Upon initial certification, paramedics will receive a premium
pay bonus of $1,251.00~ This shall be in addition to the
premiums provided for under Schedule "A".
6.
The Lieutenant Paramedic position in the Bureau shall require
. New York State Paramedic c-ertification, and promotion to such
position shall be filled in the normal manner of selection
from a Civil Service Lieutenants' List; however, in the event'
the selected candidate is not certified as a Paramedic at the
time of appointment, he/she shall be given one opportunity to
obtain such certification at the n~xt immediate regional
course. Permanent promotion shall not be made until such
course has been successfully. completed.
7 .
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remain on the unit until there is a Lieutenant opening and a
qualified paramedic officer to take his/her place.
9. Paramedic officers and firefighters cannot bid out-of-grade if
there are no available paramedics working to take their place
on an ALS unit.
.
100
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Members hired after July 1, 1996, shall be required to obtain
paramedic certification within eighteen (18) months of their
appointment. They may not proceed to step 3 firefighte:t
grade, notwithstanding per~od of service in the Bureau, until
such certification is obt~ined.
However, if paramedic training extends beyond the duration of
step 2 level because of unavailability, 'scheduling or delay in
training, the member shall be retroactively made whole at the
third (3rd) step level upon his/her successful completion of
the paramedic course. Those members who do not certify as a
paramedic are.not eligible for any promotional exams.
11. Members hired after July 1, 1996, shall be required to
maintain their paramedic status for a minimum of nine (9)
years unless they provide a medical or psychological waiver
from the fire surgeon, or receive a waiver from the Mayor.
12. Members hired after July 1, 1996, who voluntarily surrender
their paramedic status without medical or psychological waiver
may not proceed beyond step 2 pay level, or if above step 2,
will return to that pay' scale level.
13. Members hired after July 1, 1996, shall not receive any
premium pay for being a paramedic.
14. This contract shall be null and void unless approved by the
Troy Supervisory Board.
.~
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Step 1 ~0-06months $23,043
step 2 ~7-18months $27,813
.
,. S.tep 3 : 19-30 months $30,039
.. Step 4: 31-42 months $34,482
..
.. Step 5: after 42 months $37,072
,
.
3% 3% 3%
$23,734 $24,446 $25,179
$28,647 $29,506 $30,391
$30,940 $31,868 $32,824
$35,516 $36,581 $37,678
$38,184 $39,330 $40,510
$41,048 $42,279 $43,547
$44,126 $45,450 $46,814
..
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SCHEDULE "A"
10 Salary Schedule 01/01/1998 01/01/1999 01/01/2000 01/01/2001
Ao Firefighter 3%
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Additionally, the City shall provide premium pay. on the amount
of One Thousand Nine Hundred Seventy-seven and 00/100 Dollars
($1,977.00) for 1998 and Two Thousand Thirty-six and 00/100
Dollars ($2,036000) for 1999 and Two Thousand Ninety-seven and
00/100 Dollars ($2,097.00) for '2000 and Two Thousand One
Hundred Sixty and 00/100 Dollars ($2,160000) for 2001 to each
firefighter who has received certification from the State of
New York of at least an A-EMT level IV providing such member
remains available to perform the duties and six Hundred Fifty-
nine and 00/100 Dollars ($659000) for 1998 and six Hundred
Seventy-nine and 00/100 Dollars ($679000) for 1999 and six
Hundred Ninety-nine and 00/100 Dollars ($699000) for 2000 and
Seven Hundred Twenty and 00/100 Dollars ($720.00) for 2001 to
each firefighter who possesses a valid State of New York
authorization to engage in basic life support (EMT)
procedures 0 Such premium pay shall be added' to and made a
part of the base salarieso Such premium pay shall be paid in
.
two equal payments~ (1) at the last pay period of June; and
(2) at the first pay period of December of each yearo
LONGEVITY:
To those employees who have completed five (5) years of
service the sum of Five Hundred Fifty and 00/100 Dollars
($550000) annuallyo
To those employees who have completed ten (10) years of
service the sum of S~ven Hundred Fifty and 00/100 Dollars
($750.00) annually. .
To those employees who have completed fifteen (15) years of
service the sum of Nine Hundred Fifty and 00/100 Dollars
($950000) annuallyo .
To those employees who have completed nineteen (19) years of
service the sum of One Thousand One Hundred Fifty and 00/100
Dollars ($1,150000) annuallyo .
To those employees who have completed twenty (20) years of
service the sum of One Thousand Two Hundred and 00/100 Dollars
($1,200.00), such sum to be paid but once only regardless of
the number of years worked beyond twenty (20)0
Bo Lieutenant: All $39,852
$42,841Co Captain: All
Do
20
Ao
Bo
Co
Do
Eo
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To those employees who have completed twenty-four
of service the sum of One Thousand Three Hundred
Dollars ($1,300000) annuallyo
To those employees who have completed twenty-nine
of service the sum of One Thousand Seven Hundred
Dollars ($1,700000) annuallyo
(24) years
and 00/100
(29) years
and 00/100
Such allowances shall become effective as of the anniversary date
of the employee's appointment to staffo All longevity payments
shall be made in lump sum on the first pay day in December of each
yearo
-- ;"
-,
._",:~ ..
..
30 To determine the overtime rate, the total annual salary
as set forth in Schedule "A", inclusive of longevity and
shift differential, premium pay shall be divided by two
thousand (2,000)0 . .
For reasons of ensuring the ~dequacy of the delivery of
services to the public, as well as the safety of
personnel, staffing levels up to and including the rank
of captain shall be coptinued throughout the duration 6f
this agreement at the same number in existence of the
time of the signing of this agreement, to be reduced
thereafter only by normal attrition, except there shall
be ten (10) vacancies in said staffing levels during the
1995 calendar yearo Five (5) such vacancies will occur
by January 31, 1995, two (2) additional vacancies will
occur by June 30, 1995 and three (3) additional vacancies
will occur by December 31, 19950 Such ten (10) vacancies
will continue throughout the subsequent two (2) calendar
years and remain vacant until December 31, 19970
There shall be no lay~offs of permanent employees 0 It
being the intent of the parties that each and every such
member of the Troy Uniformed Firefighters' Association
employed as or the date of the execution of this
agreement shall be assured employment through December
31, 200t, or until a successor collective bargaining
agreement is reached, equal to the number of .days such
member_~as employed in calendar year 1995, or 1996 or
members appointed after Japuary 1, 19960 Each member
shall be continued in emp.loyment in at least his/her
present capatity .without reduction or diminution of
benefits, regular schedule "A" wages, salary, premium pay
and longevity 0
40
5 0
35
.;-.
.: r ~ . .
SCHEDU~E "B"
PERFORMANCE OF DUTY INJURY/ILLNESS
207-A PROCEDURE
This Schedule is intended:
10 'To establish ,the mechanics of application for, and
allowance of, benefits pursuant to General Municipal Law,
section 207-a relating to the payment of salary, medical
and hospital expenses of firefighters with injuries or
illness incurred in the performance of duties; and
To establish a list of specified types of light duty as
may be appropriate 0
This Schedule is not to be construed as repealing or
restricting any rights of either of the parties to this Agreement
or substantively affecting additional requirements as contained in
the statute or otherwise determined by lawo
2 0
Ao Procedure
c)
d)
10 In all cases where it appears that a Firefighter has an
injury or illness which was, apparently incurred in the line of
duty, the firefighter, or in the event he/she is physically
unable to make application, then someone acting on his/her
behalf, shall submit an Application for Disability Benefits
Form (hereinafter "Application") to the Chiefo The
Application shall be submitted to the Fire Chief within thirty
(30) days after the incident which gave rise to the injury or
illness caus"ing' disability 0 In the event the injury or
illness is not readily discoverable and is of a latent nature,
then the Firefighter shall mak~'application with thirty (30)
days of the discovery by the Firefighter of the injury/illness
giving rise to the disabilityo
.
Upon receipt by the Fire Chief of the Application, the Fire
Chief shall make an initial determination as to the
eligibility for disability benefits within thirty (30) days 0
His/Her dec'ision shall be communicated in writing to the
subject Firefightero
The Application for Disability Benefit Form shall set forth,
the following information:
.
a) the time and place of the incident;
b) the names, and addresses of any witnesses to the
incident;
the nature and extent of .the Applicant's injury or
illness; ,
the names and addresses of any and all treating
physicians and hospitals;
,
a detailed statement by the Firefighter as to how and in
what manner the injury or illness was incurred during the
line of dutyo
20
3 0
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4. After filing the Applicatiop, the Applicant shall authorize
the release to the City's physician of all relevant medical
information which is relevant and material to the incident
and/or the alleged disability. The Applicant shall submit to
reasonable and usual medical examination as required by the
Fire Chief for the purpose of treatment, care or inspection or
the making of any initial-determination as to eligibility for
disability benefits.
The Fire Chief is authorized to cause periodic medical review
from time to time by the. City's physician or in the event of
his/her unavailability by one other physician selected by the
Fire Chief in order to determine the Applicant's continued
eligibility for benefits. Such medical reviews shall be at
reasonable intervals appropriate to the usual course of
treatment of the subject injury or illness.
Any injured or sick Firefighter who shall refuse to permit
medical' inspections as provided for herein, or to accept
commonly prescribed medical treatment or hospital care, except
surgery, recommended by the City's physician shall be deemed
to have waived all of his/her rights under this procedure in
respect to expenses incurred for such medical treatment or
hospital care and to salary or wages payable after such
refusal.
In the event the Chief determines that a Firefighter is not
eligible for benefits, or that a Firefighter is no longer
entitled to continued benefits he/she shall so notify the
Firefighter in writing within thirty - (30) days of his/her
receipt of said Application.
A Firefighter who does not accept the Chief's decision of
ineligibility may demand a review Hearing. Such demand shall
be in writing and be served upon the Chief's Office with a
copy to the Corporation Counsel's Office within thirty (30)
days of receipt of the,Chief's decision.
The City Manager shall appoint an' impartial arbitrator to
conduct the Hearing. The costs and expenses of the arbitrator
shall be borne fully by losing party, unless otherwise
apportioned by the Arbitrator. In the event the Applicant
shall be ~esponsible for costs and expenses, the City is
authorized t.o deduct an equivalent sum directly from .the
Applicant's wages.
5.
6.
7 .
8.
9.
Both the City and Applicant shall have the right to seek review of
any adverse determination by the arbitrator pursuant to Article 78
of the Civil Practice Law and Rules.
B.
.
~ ..,,,..;
--
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LIGHT DUTY
1. If a Firefighter receiving General Municipal Law Section
.
207-a benefits is not eligible ~or, or is not granted a
New York. State accidental disability allowance pursuant
to the Retirement and Social Security Law, the Chief
shall obtain a medical opinion from the City's physician
as to whether or not the Firefighter is able to perform
37
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his/her regular duties as a result of such injury or
illness; and if the Firefighter is not able to perform
his/her regular duties, whether he/she is able to perform
specified types of light duty.
If it is medically determined by the City's physician
that the Firefighter is in fact able to perform the light
duty specified, the Chief may issue a written Order
directing the Firefighter to report for such specified
light duty assignment as may be available, provided that
such assignment is consistent with his/her status as a
Firefighter and is limited to the types of duty
hereinbelow set forth.
In 'the event there is a dispute as to the Firefighter's
ability to perform light duty assignments or if a
Firefighter receiving Section 207-a benefits disagrees
with an Order directing him to report for light duty
assignment, he/she may request a Hearing as provided for
in Paragraphs A8 and A9 of this Article.
A Firefighter who is receiving benefits under Section
207-a shall notify the Chief in writing of a change in
medical condition which, according to his/her physician,
enables him to return to full and regular duty or to
perform certain'light duty within twenty-four (24) hours
of receipt of such information by the Firefighter.
Failure to notify the Chief shall constitute grounds for
termination of Section 207-a benefits as provided for in
paragraph A(6p) herein or for disciplinary action.
2.
3.
4.
LIGHT DUTY DESCRIPTIONS IN BUREAU OF FIREC.
FIRE PREVENTION BUREAU:
Inspections under the direction of the Chief of Fire
Prevention, participate on'inspection tours. Requires minimum
walking and climbing of stairs.
Lectures prepare and present lectures to schools and
interested groups of Fire Prevention activities. Would
require mini~~m walking and standing.
Extinguisher Demonstrations - extinguisher demonstrations to
interested groups. Explaining operation while someone else
would be doing actual operation. This would require ,minimum
walking and standing. " '
Recordkeeping - recordkeeping in fire Prevention Office. This
would require filing and updating of all records and answering
telephones. No walking or heavy lifting involved. This is a
desk job.
TRAINING
A.
B.
c.
D.
Training Exercises - under the direction of the training
instructor, would assist the instructor by explaining the
training exercises and supervising the doing of same. Use the
Qlacl<board,'overhead projector, video equipment and slide
A.
-','4
-~
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trays when teaching these exercises. Minimum walking
involved. No l"ifting or physical exercise involved.
Recordkeeping
- recordkeeping and filing of daily records.
Would assist instructor in preparing class lessons. Minimum
walking and standing required.
CHIEF'S OFFICE:
B.
" " Engage in the ordinary and usual recordkeeping and
administrative functions of the Chief's Office.
FIRE STATION DUTIES:
A. Sitting at the watch desk answering the telephone, receiving
fire calls and relaying to personnel all alarms. Operate
doors by using button to open and close. Keeping journal book
up to date. maintaining watch on station when fire apparatus
is out. Desk Job.
Checking Vehicles
- assist in checking vehicles for small
tools, fluid levels, etc. No physical exertion.
Cleaning Vehicles assist in applying" water with hose.
Others will do the actual cleaning. No physical exertion.
Assist in the usual and ordinary housekeeping and maintenance
functions in maintaining the cleanliness and good repair of
posted quarters. .
B.
C.
D.
-
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IN WITNESS WHEREOF, THE PARTIES HAVE ENTERED INTO THIS AGREEMENT
ON THIS DAY OF 199 .
TROY UNIFORMED FIREFIGHTERS' ASSOCIATION
,
-
LOCAL
i4' 1.A~.F.,
AFL-CIO
BY: QA 'j
~~ME CANAN, ~RESIDENT
THE CITY OF TROY, NEW YORK .
BY:~fc (J.~ .
. MARK PATTISON, MAYOR '-
BY:
Secretary
RATIFICATIONS:
~)J t.lJfrJ ~/ d5lit
CITY COUNCIL 4jz/ifY-
DATE
'.':'0C,3
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ME~.fOR1Lf.iDUM OF UNDERSTAND ING
,
BETWEEN
THE CITY OF TROY'
'DEPARTMENT OF PU~LIC SAFETY
BUREAU OF FIRE,
AND
UNIFORMED FIREFIGHTERS' ASSOCIATIONTROY
As a result of contract reopener negotiations, the parties
agree as follows:
1. Beginning January 1, 2001, the Bureau o'f Fire will
tI'
schedule 22 firefighters, and up to 2 addi'tional safety staffing
'firefighters ,~er'day for a'total of 24.fir~fighte~s per d~y for a
maximum'of 300 days. In no event shall the Bureau be obligated to,
schedule more than 600 individual safety staffing tours of duty,per
year, and it may schedule, less than that number if ,such safety
, staffing tours of duty are not necessary to, achieve a., daily
complement of 24.. The parties intend that if the Bureau meets its
'maximum safety staffing obligation hereunder' (600 individualtdurs
of duty per year),' nothing herein will require, the, Bureau to
, ,
,achieye a complement greater than 22 fire~ight~rs working per day.
,
.
However, the City' m~y, in'its sale discretion'and in accordance
with this agreement,. utilize safety staffing for , more than the
'., .
maximum 600 tours of duty. All safety staffing firefighters will.
be paid' at the straight ti~e,rate of a top grade Firefighte~ - EMT
'(1-'1-2001 ...; $19.82/hr.). If the overtime compensation of UFA
members exceeds $265,000, the Bureau will schedule 21 firefighters
and up to 3 additional safety staffing ,firefightersper day. For
the purposes of this clause "overtime" means. all overtime,
--
.
-
compensation paid or credited (regardless of 'form) to' achieve a
',.
. ~.
., . . .
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staffing level of 22. For examp1e,' overtime'" for re'call, paramedic
-'
: : .... '. ..b>_.:...... .. '. .' .
,,.~ :'.....
..' . ':;..::";;.':
training, EMT training, supervisory training, .personal leave
payments, payments for prior years' compensatory time and Chiefs'
overtime are excluded.
2 .. The $265,000 overtime cap was calculated using staffing
<,'
levels which existed on 8/17/00. If .the City fails to fill a:
vacancy within thirty (30) days, the parties agree to hold a labor- .
management meeting as soon as reasonably practicable to adjust the
t1~
$265;000 overtime cap upwards fairly and proportionately. If the
City iricreases the force strength, the parties .agree to adjust the-
cap downward fairly and proportionately.
3.. The UFA and City agree that the straight time rate for
safe~y staffing will be used exclusively for ~afety staffing and.
has no precedential value whatsoever for determining 'the
appropriate pay rate fo~ oth~r types of w~rk. safety staffers will
J .
be chosen exclusively from UFA members.
4. The UFA and City agree to ,form a conunitt.eecalled the
"
Saf ety Staf ftng Policy Committee". It is 'the goal of this
Committee to develop a set 'of written safety ,staffing policies
whi~h will be' used by the Troy Fire Department to implement the
safety staffing contemplated by this Agreement. The Committee will
meet as often as necess~ry, but in any event, no less than once a
month.' The committee will have as its goals:
a. To develop the policies which will assure that all
I:.t..
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members of the UFA have an equal opportunity to work safety
.. ~'.i.::::..:: . '. i.~~';'::'': ,- . ;:.:...:
staffing assignments. Safety staffing will be assigned on a
'..
rotating basis. No member who is qualified to work as a
Firefighter will. be skipped' for safety staffiRg.
b. To develop policies which provide reasonable prior notice
~o ,PFA members, as much as' one month. in advance if practical, of
when his or her safety staffing aS$ignment will occur unless I
unexpecteq vacancies occur.
c. To develop the policies which implement other portions of
1I~
this agreement, (eg. no trades.; no us~ of p~rsonal leave; refusal
o~ safety staffing assignment upon "24 hours" notice; filling of
refused safety staffing assignments, etc.).
5. The parties. agree to an expedited negotiation and, if.
necessary, mediation and interest arbitration schedule for the
contract negotiations to begin on June 1, 2001. If no ag~eement is
reached by Novembe'r I, 2001, the parties will jointly fil~ for
mediation. If the parties have not reached an agreement by
December 1, 200.1,.the'nthe UFA will file a 'petition' for arbitration
of unresolved issues, including staffin~. It is the goal of the
parties to obtain the arbitration panel's decision on or before
December 31, 2001 if the parties cannot negotiate a settlement or
reach settlement through mediation. If the panel does not iss~e a
decision before December 31, 2001, the City' agrees not to change
the Table of Organizationr which reflects the agreement outlined in
paragraph "III for ninety (90) days or until the paI}.el's decision is
rendered, whichever occurs first. The panel will maintain'
'h..,
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jurisdiction of the case until the'award is'implemented to insure
..'
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that each party has a reasonable amount of time to accomplish such
'.
implementation.
6. If a petition for interest arbitration is filed, staffing
req~irements shall revert to.the current language on staffing which
appears in ~aragraph 6 of Section J, Article IX(page~ 11-12) of .the!
contract and that language shall then apply; except that, (this
1'1~
reversion. will not relieve the City of its obligation as stated.in
paragraph 11511above not to ~hange the Table of ~rganization which
reflects the safety staffing agreement of the parties as set forth-
in paragraph 111/1 above for the period agreed in paragrapq. .. 5 II
above, or the UFA of its obligations in paragr.aphs "1" and /I5" .for,
the same period. The parties agree that, in the event of
arbitration, this agreE;:ment shall not be used in any way as
evidence of an appropr~ate staffing level, nor be deemed' an
,
admission by either party as to appropriate. staffing. The UFA
agrees not to exercise the reopener language in paragraph 6 of the
contract until six (6). months before the arbitration award,
conternp*ated by this agreement, expires.
'. 7. The parties agree ,that the arbitration award will not
exceed the' statutory maximum of- two (2) years (1/1/2002
12/31/2003) .
8 . All members of the UFA will join the current city-wide
Blue Shield health insurance progra~~ The city agrees to provide
'k.:.
vacation schedule:
~13
-
60'mo. 14 days
61
-
120 mo. '21 days
121
-
240 mo. 28 'days
241 + mo. 35 days
. .
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coverage which is, equal' to or better than the firefighters'
existing coverage. The health insurance program, which is the
..
UFA I S existing coverage, will be' an Appendix to the collective
bargaining agreement and will be incorporated by reference in the
agreement ,.
~-
9
.' Lower ~tarting salary on 1/1/2001' to $24,000, per year.1
,
The, to;p grade firefight,er sal,a,ry will be achieved in 5 years with
the current step proportions maintaihed.
II'
10 ~ Firefighters hired aft,er 1/1/2001 will have the following',
11. Change 20% cap on overtime to a maximum' of $12,000 per ... .
year. UFA officials may'inspect overtime records of UFA members on
a monthly basis and discuss any complIance issues with the Chief or
his designee. _
12. Ih the event that an officer is assigned to an engine
. 90mpany for safety 'staffing, he or she will ride the seat but the
previously bid out of grade will be paid to 'the acting officer on
that apparatus.
-
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13. Except in the ca'se of 'an emergency, safety staffing
...i,:,.: :
firefighters will be assigned as the' third, person on, an engine
'.
company only.
14. Firefighters will be allowed to work a maximum of two (2)
: safety staffing days per month. It is the i~tent of both parties
that this agreement will not create or increase overtime, and 'will:
comply with the FLSA.
f{1
15. A safety staffing tour' of ,duty'will be 24 hours in
'length, from 0800 to 0800. ,Firef;Lghters may refuse a s~fety
'.
staffing assignment by providing a minimum of 24 hours r notice
prior to the scheduled safety staffing assignment. Firefighters
will not trade ~afety staffing assignments, or use personal leave
or other leave time after accepting a safety staffing assignment
unless an emergency arises and, then, only with the permission of
the chief officer.
16. Settle all outstanding grievances and improper practice.
charges .~s previously negotiated and 'as set forth in the attached
Settlement Agr~ement except that if fire prevention duties .are
returned to the bargaining unit, they will be assigned to a fire
preventioR captain.
17. All other'demands raised in ~egotiation~ by either side
are withdrawn.
'10
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18. This of Understanding is subject to
ratification by the respective parties.
..
19. Final contract language '\vill be r~vi.~wed by the attorneys
for the parties.
Dated:
0'-
September t..r 2000
1fo
The City' of Troy, New York.
.
. tl /C{J£by :/1 M"J J 7Mi
.~ Mark Pattison, Mayor'
The ~ity of Troy, Department of
Public Safety Bureau of Fire
.
~) 5v/>by. /L-
"Thomas~Garrett, Fire Chief
"')
./
Troy Uniformed Firefighters'
ASSOciji nt
In~
/
..~
Favro,' President
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MEMORAJ.'\i~UM OF. SE'l'r.r;'LEMENT AGREEMENT
BETW'EEN
THE CJ:TY OF TROY
DEPARTMENT OF: PUBLIC SAFETY
BUREAU' .OF FIRE
AND TIiE TROY UNIFORMED FIREFIGHTERSJ7 ASSOCIATION
t"
~ :
WBEREASq the City ~f'Troy and the Troy Uniformed.
.Pirefighcers' ASsociation (UTroy QFA") have entered int9 a
collective bargaining agreement: for the per'iod January 1, 19~.6
through December 31, 2001; and' I
.1
tfI WBE~8 the Troy UFA has filed three grievances, alleging
yariously that the City breached tbe collective bargaining
agreement by t~aDsferring fire p+evention duties to a.Battalion
.Chief, by failing to fill a captain. s posi tion',
,
and by
compensating certain' paramedi'c trainees unequally: arid
~S, the Troy 'UFA has filed three improper practice
charges with the New York State Pub lie Employment Relations Board
(U-21293, 0=21317, u-21536) I alleging variously that the city
violated the .Public Employees' Fair Employffient Act (New york Labor
Law §§ 20'0 at ~) by tr~sferring fire prevention dut~es to a
Battalion Chief, by failing to promote certain firefighters to
lieutenant.s'positions, and by seeking to amend the Ci't.y Charter i
~d '
~u .the City has denied each of the aforesaid
grievances and improper practice charges; and
. Jo
W~~O the City has brotlght a special pro'ceedirig under
Index Now 195789 to stay arbitration of the grievance concerning
paran1edic compensation; and
~~s; the Troy UFA has cross-petitioned in the same
proceeding to compel arbitration; and
. WHERE..~SD in a Dec.ision and Or'der duly. filed and entered in
the Office of the Clerk of the County of Renss.elaeron January 4,
2000 I the Court ~.granted partial relief' to each party and denied'
relief in part to each; and
WHEREASp the Troy.UFA h~s appealed the Decision and Order to
the Appellate Division' Supreme Court, Third Deparbment; and
, ,
'W"HE"'itEAS", the City has,'cross"'appeale:dfrom the same Decision
and Order; and
--
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WHEREASg the part1"es'~"'''have met and di's'qtissed these rnatt'ers
and desire to resolve their differences;
NOW THERE~ORE1 in consideration of the premises and the
covenants herein, the parties to this agreement hereby stipu~~te
and agree as follows: '
.
(1) The Troy'UPA shall withdraw each of the aforesaid
grievances and improper practice charges with prejudice.
.
'
(2) The City and the Troy UFA shall withdraw their aforesaid,
notices of appaal with prejudice.
(3) The City sha~l appoint four fireficrht~rs as coverin~
lieutenants not. later than 4S days from. the dat~ hereof. The
~overing lieutenants' oositions will be in addition ~o the sixteen
(:\lrrently budqeted lieutenaI1~s I Positions.
'
~~
The coverinq lieutenants will'be assigned to the RescUe
.5sDJ.ad as a fifi:.h"position in t:he 'current.lv existinq Table of
. Orqanization_ Emr>lovee senioritv will qovern the' filling of
vacancies in the eve~t that a coverinq lieutenant is not used to
fill an officer's position~
.
(4) The City shall credit the following, firefighters with 36
additional hours of compepsatory time!
David M. Paul
Scott J. Savaria
Eric Wisher
Gerald Vogt:
Melanie Jean Parkes
Richard A. Caola ~.
.
'Randall J. Pascucci
Eric V. Koblenzer
Thomas Blake
Scott R. Lucey
Richard Cellucci
Paul J. Denio
Thomas Vumbaco
CS) ~he citv mav a$sian ~ne or more Chief Officers to
-oerform' fire prevention duties and shall have no duty t(')assiqn
?nv Troy.,. UFA 'member to perform such duties except in the event t:he
City, ceases to assion fire, J:n::~vention duties to. one or more Chief
Offiqers, .or in the event no Chief Qfficer performs such duties as
a re~~lar part of his or her assioned du~ies. In such even~, the
~itv
;i~: :9si~ f~r~~event:ion duties f::o~, 91: ~O~rre
€rff~~<;::-~-j..1 t:L~.._'F}!o'J'~. Gl 77£;£ fWW,;;./77c.J
~.
.
.
(6) This settlement agreement and any actions taken pursuant
hereto ~hall have no p~ecedential value whatsoever, shall not
constitute a past practice of any kind, and .may not be used as
evidence in any proceeding, other than for 'the purpose of
enforcing this settlement ~greeroent.
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t..~..:t(7) This represents the entire agreement of the part~es.
~~L-- ..
bata: ~l Is,. 20.00
/
. .
. The ci ty of. IJ;'roy,New York
bY:vffilc()pJf..
Mark Pattison,. Mayor
The City .of Troy,' Department of! .
Public Safety Bureau of Fire
)-b~.
Thomas Garret t,' Fire Chi ef
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